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Lord, 

 

Let me be just what they need. 

If they need someone to trust, let me be trustworthy. 

 If they need sympathy, let me sympathize. 

  If they need love, (and they do need love), let me love in full measure. 

Let me not anger easily, Lord but let me be Just. 

 Permit my justice to be tempered in your mercy. 

When I stand before them, Lord, let me look strong and good and honest and loving.  

 And let me be as strong and good and honest and loving as I look to them. 

Help me to counsel the anxious, 

 crack the covering of the shy, 

  temper the rambunctious with a gentle attitude. 

Permit me to teach only the truth. 

 Help me to inspire them so that learning will not cease at the classroom door.  

Let the lessons they learn make their lives fruitful and happy. 

 And, Lord, let me bring them to You. 

  Teach them through me to love You. 

Finally, permit me to learn the lessons they teach. 

 

Amen 
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Mission Statement 

 
 
 

To challenge students, through Christ-centered education,  
to know Jesus Christ as Saviour and Lord 

in order to pursue a life of godly character,  
personal and academic excellence  

and service to others. 
 
 
 

We: 
 
are an outreach and service ministry of Sherwood Park Alliance Church and adhere to its statement of 
faith; 
 
are an Alternative Program of Elk Island Public Schools who support a comprehensive philosophy of 
education in our community; 
 
affirm that students are God’s unique creation, deserving of a respectful, loving and nurturing 
environment which prepares them for life now and eternally; 
 
believe that Christian education develops the total person spiritually, intellectually, socially and 
physically; 
 
are committed to teaching the Alberta curriculum from the perspective of what the Bible says about 
God, ourselves and the world; 
 
will develop a qualified, committed Christian teaching staff, providing a supportive environment for their 
professional development; 
 
respect, value and honour the role and responsibility of parents as partners in education; 
 
are supportive of government, the local and universal church, and our community. 
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Introduction 

Welcome to Strathcona Christian Academy (SCA), an Alternative Christian School that is a ministry of 
Sherwood Park Alliance Church (SPAC) and a part of Elk Island Public Schools (EIPS). SCA follows the 
Alberta curriculum interpreted from an evangelical Christian philosophy.  
 
The preeminence of Jesus Christ is at the core of the culture at SCA. This Handbook will guide you in 
knowing what to expect and what is expected of you — modeling your teaching in a lifestyle consistent 
with the Word of God.  

A Brief History 
Strathcona Christian Academy (SCA) is a Christian school started by SPAC and housed within the church 
facilities. Both church and school serve the urban centre of Sherwood Park and its surrounding rural 
areas. The strong relationship between the two has resulted in considerable sustained growth in church 
membership and student enrolment. 
 
 

 
 
 
The vision for Christ centered education and excellence remains strong, and the biblical perspective is 
recognized and respected in the community today. 
  

•The vision of a Christian school that would use the Alberta curriculum began with Reverend 
Harald Throness as concerns arose in the 1970’s around rapid changes in the education system.

•His conviction was to instruct children from a Christian perspective, to reach out to the 
community, and to do so in God’s timing.

The 
Vision

•The vision was realized.

•Strathcona Christian Academy Society began in June; school doors opened in September with 
347 students.

•Jim Seutter was the first principal and remained at the helm until his retirement in June 2013.

1980

•SCA grew over the years under Mr. Seutter's leadership.

•His involvement in "Choices for Children" and other campaigns was influential in getting better 
funding for independent schools.

•In July 1998, SCA  became an Alternative Christian Program school within EIPS.

1998

•Enrolment at SCA continued to grow.

•3P partnership between SPAC, province, and parents was reached.

•Elementary school doors opened in Fall 2007.
2007

•SCA celebrated continued growth as enrolment surpassed 1,100 students.

•The high school started a 3 year expansion plan to increase each grade to 4 classes, beginning 
with Grade 10.

2013
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While SCA staff are employees of EIPS, they also commit to uphold the principles and guidelines of SCA 
and its Christian culture. It is our unique privilege and calling to teach from a biblical perspective, 
integrating personal faith and belief in Jesus Christ into the classroom as well as the many activities that 
are part of student life.  

SCA Society 
The Society is deeply committed to excellence in the Christian learning environment of SCA and the 
spiritual nurturing of its students and staff, playing two main roles in that process: 
 

 The Board of Directors is a group of individuals who meet on a monthly basis, giving oversight 
to both the Elementary and Secondary schools. Particular attention is given to Christian 
curriculum and programming, maintaining high moral and educational standards in cooperation 
with Elk Island Public Schools, and the financial aspects of operating SCA. The Board selects the 
Principal in cooperation with EIPS, interacts with each School Council, and is a liaison with the 
SPAC Board of Elders. 

The Board prays together; creates a budget for the alternative program; and considers questions 
like what a distinctly Christian school looks like, and what is needed to enhance and move the 
mission forward. Current objectives in the Board’s Strategic Plan include enriching the spiritual 
climate of the schools, building relationships with staff and stakeholders, and developing 
resources that enable this vibrant ministry. 

 The Office supports Board initiatives and handles administrative tasks that enable student 
enrolment, fee management and charitable donations. For example, the application and 
admissions processes, as well as the handling of commitment and alternative program fees 
approved in the annual operating budget are administered in the Society Office. 

 
We are thrilled you have joined our team and look forward to partnering with you in educating students 
through academics and other activities. It is our hope and prayer that all students will choose a lifestyle 
that honours and serves Jesus Christ. 
 
 
 
SCA Society Board of Directors 
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Christian Philosophy of Education 

The educational philosophy of SCA is based on a God-centered view of man and truth as presented in 
the Bible. Since God created and sustains all things through His Son, Jesus Christ, the universe and all life 
are dynamically related to God and have the purpose of glorifying Him. This is pointedly true of mankind 
who was made in God's image — different in kind from all other creatures — with the unique capacity to 
know and respond to God personally and voluntarily. Because mankind is sinful by nature and choice, he 
cannot, in this condition, know or honour God in his life. Only by being born again and filled with His 
Spirit can he do God's will. This should be the ultimate purpose of his life. 
 
The authority for such an education comes both from God's command that children be taught to love 
God and place Him first in their lives, and from the fact that parents are responsible for the total 
education and training of their children. The Christian School, along with the Church, becomes a partner 
in giving this education. From this philosophy stem certain aims and objectives: 
 

FOR THE SPIRITUAL AND MORAL GROWTH OF THE STUDENT, the school seeks 

 to teach the Bible as God's inspired Word and to develop attitudes of love and respect toward it, 

 to teach the basic doctrines of the Bible, 

 to lead the student to a decision of confessing Christ as Saviour and Lord,  

 to develop a desire to know and obey the will of God as revealed in the Scriptures,  

 to equip the student to carry out the will of God daily, 

 to impart an understanding of each Christian's place in the church and its worldwide task of 
witnessing, evangelism and discipline and to stimulate the student's involvement in this task, 

 to develop the "mind and heart of Christ" toward godliness and sin, and to teach the student 
how to live an overcoming life through exercising self-restraint and consideration of others, 

 to encourage the development of self-discipline and responsibility in the student based on 
respect for and submission to God and God-ordained authority, and 

 to help the student develop for himself a Christian worldview by integrating life and studies with 
the Bible.  

 

FOR THE STUDENT’S PERSONAL AND SOCIAL DEVELOPMENT, the school aims 

 to help the student develop his personality based both on a proper understanding and 
acceptance of himself as a unique individual created in the image of God and on the fullest 
possible development of his own capabilities, 

 to teach the student to treat everyone with love and respect since others too are made in God's 
image, 

 to make the student a contributing member of his society who realizes his dependence on 
others and their dependence on him, 

 to promote an understanding of time as a God-given commodity, and the individual 
responsibility for effective use of time, 

 to show a biblical view of life and work, and to provide skills for personal relationships and 
future endeavours, 
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 to develop good and proper attitudes toward marriage and the family and also the 
understanding and skills needed to establish God-honouring homes, 

 to promote physical fitness, good health habits, and wise use of the body as the temple of God, 
and 

 to impart biblical attitudes toward material things, and to encourage individual responsibility of 
using them for God's glory.  

 

FOR THE STUDENT’S ACADEMIC ADVANCEMENT, the school endeavours 

 to promote high academic standards within the potential of the individual as uniquely created 
by God and to help the student realize his full academic potential, 

 to help each student gain a thorough comprehension and command of the fundamental 
processes used in communicating and dealing with others, such as reading, speaking, and 
listening, 

 to teach and encourage the use of good study habits, 

 to teach the student how to do independent research and to reason logically, 

 to motivate the student to pursue independent study in the areas of personal interest, 

 to develop creative and critical thinking and the proper use of biblical criteria for evaluation, 

 to promote good citizenship through developing and understanding an appreciation of our 
Christian and Canadian heritage of responsible freedom, human dignity, and acceptance of 
authority, 

 to discuss current affairs in all fields and to relate them to God's plan for man, 

 to produce an understanding and appreciation for God's world, an awareness of man's role in 
his environment, and his God-given responsibilities to use and preserve it properly, 

 to promote an appreciation of the fine arts through the development of the student's 
understanding and personal expression, and 

 to adapt the curriculum to real-life situations in the community. 

 

IN KEEPING WITH THE SCHOOL’S COMMITMENT TO AND SUPPORT OF THE HOMES FROM 
WHICH THE STUDENTS COME, the school desires 

 to cooperate closely with parents in every phase of the student’s development, especially as it 
relates to the school program, 

 to help parents understand the school's purpose and programs, 

 to aid families in Christian growth and to help them develop Christ-centered homes, 

 to assist parents in keeping up with the changing culture and its effects on the home and the 
implications for their children, and 

 to encourage regular attendance and involvement in a local church. 

  



 

SCA Staff Handbook Page 10 
 

Christian Distinctives 

A Christian school has a special environment and requires certain components to achieve and maintain 
that environment. The Alternative Christian Program is distinct in a number of ways, including: 

As an Organization 
1. SCA Mission Statement  

 Clearly expresses our focus on Christ-centered education and promoting godly character in the 
development of the students. 

2. SCA Society  

 Operates the Christian school(s) known as Strathcona Christian Academy. 

 Board of Directors oversees SCA on behalf of the Society Members, namely the Sherwood Park 
Alliance Church Board of Elders (see Appendix — SCA Society Governance). 

 Recognizes the pre-eminence of Jesus Christ, the authority of the Bible, the value and worth of a 
child, and is committed to the spiritual growth of our students. 

3. Campus Pastor (SCA Secondary) and Spiritual Life Coordinator (SCA Elementary) 

 Hands on leaders in driving and promoting the spiritual formation of students. 

 Lead and mentor staff in spiritual formation and life at our schools. 

4. Association of Christian Schools International (ACSI) Member 

 ACSI provides many resources that connect Christian schools throughout Alberta and around the 
world.  

 ACSI Teacher Convention — all teachers attend; a great opportunity to network with colleagues 
at other schools; many of our staff present workshops at this annual convention. 

 ACSI Board/Admin Conference — development and networking for Admin team and Society 
Board. 

5. Parents in Partnership 

 Prayer support — parent volunteers meet weekly to pray at each school. 

 Compassion meals — parent volunteers prepare meals for families in times of need. 

 Staff appreciation — parent volunteers prepare meals for teachers during interview weeks. 

As Staff 
6. Hire committed evangelical staff. 

 Teachers are expected to bring an evangelical Christian viewpoint to issues and topics from all 
curricular areas and adhere to the Staff Code of Conduct. 

7. Substitute teachers profess personal faith in Jesus Christ. 

 Expected to demonstrate the same personal commitment to evangelical Christian perspective as 
hired staff. 

8. New teachers attend Biblical Worldview in-service training. 

 This training is provided locally or through ACSI. 
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9. Staff Handbook practically affirms Biblical standards. 

 As leaders and mentors, staff are called to personally commit to upholding God’s Word as the 
standard by which they choose to live. 

10. Staff devotions. 

 Mondays through Thursdays:  mornings begin at 8:00 am with a brief devotional time for staff to 
encounter Jesus and to share with and care for each other. 

 Devotional routines are set each year and will include all school, divisional, prayer groups and all 
school singing. 

 Attendance for teachers is pro-rated based on the timetable; support staff attend a minimum of 
one morning per week. 

For Students 
11. Daily devotions/prayer times with all students. 

 Homeroom teachers facilitate a morning devotional time to pause at the start of the day to 
bring glory to God and commit the day and its activities to Him. 

12. Regular chapel for all students. 

 Chapel is an opportunity for corporate worship where students will experience and participate 
in various spiritual disciplines and learning. 

 The daily schedule is adjusted on chapel days. All staff and students are expected to attend. 

13. Biblical study classes, including a Bible memory program, for all students. 

 The spiritual formation of our students includes age appropriate Bible curriculum as we 
encourage students to meet and know Jesus personally. 

14. Spiritual Emphasis experiences (days, retreats, campout). 

 Students in Grades 6 through 12 participate in spiritual emphasis activities, a time to get away 
from the classroom routine and focus on spiritual matters. 

 These activities are planned and supervised by staff and some parent volunteers, and generally 
occur in September. 

15. Biblical perspective integration into all courses of instruction. 

 Following Jesus is a lifestyle that goes beyond what happens in a Bible class or chapel 
experience. Teachers incorporate a Biblical perspective in all areas of interaction with students. 

16. Serving opportunities exist in the community and other parts of our world. 

 Serving others is taught as a responsible lifestyle…something that occurs with neighbours and 
with nations. 

 Awareness and opportunities to participate in giving and serving occur on and off campus 
throughout the year. 

 Students that choose the Missions course option in the secondary school participate in a mission 
trip as part of their course work. 

17. Interviews for prospective families/students. 

 It is our desire that every student finds SCA to be a safe, welcoming environment. For those 
unfamiliar with an evangelical Christian perspective, the interview process allows administrators 
to explain what students can expect in a Christ-centered culture and what will be expected of 
them as students. 
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Staff Code of Conduct 

SCA is a faith-based community built on the foundation of the authority of the Bible. In order for staff at 
SCA to fully commit themselves to its mission, they must first declare Jesus Christ as their personal 
Saviour and Lord, and demonstrate their commitment to practicing a lifestyle based on God’s Word (see 
Appendix – Statement of Faith). 
 
The SCA Society follows these standards in the selection of Christian staff through the principal and the 
School Council, and makes recommendations to EIPS Human Resources Department. The Society and 
EIPS are joint partners in principal selection, affirming the Christian faith, character and practice of the 
candidates to ensure a strong relationship and responsibility back to the Society and SPAC. The 
principles that follow are adapted from “A Call to Excellence” from the manual of the Christian and 
Missionary Alliance in Canada. 
 
Christ likeness principle 

 Demonstrate a commitment and lifestyle that models the life of Christ in holiness, grace, 
compassion, and liberty. 

 
Relationship principle 

 Maintain positive and godly relationships characterized by respect and love (Ephesians 4:25-32). 

 Be like Christ in attitude and action toward all persons regardless of race, social class, religious 
beliefs, or position of influence. 

 Uphold biblical standards in honouring marriage and family values (see Appendix — Statement 
on the Family; Statement on Human Sexuality). 

- Be sexually and emotionally faithful to my spouse and family within the confines of a Biblical 
marriage relationship between a husband (male) and wife (female), understanding that this 
excludes non-marital cohabitation (Mark 10:6-9; 1 Timothy 3:2-3). 

 
Modelling principle (lifestyle implications) 

 Limit my freedoms rather than weaken my witness, demonstrating temperance or moderation 
in all things in both public and personal lives. 

- Communicate positively with one another with true and uplifting words, abstaining from 
gossip, divisiveness, backbiting, ridicule or sarcasm, vulgarity, racism and profanity 
(Colossians 4:6; James 3:1-12). 

- Refrain from drunkenness, pornography, the use of illegal substances and tobacco, addictive 
or dependent behaviour, and other self-destructive habits. 

 
Wellness principle 

 Recognize the integrated nature of body, soul, and spirit and stay attuned to the balance 
required for personal health and wellness in a God-honouring way (Psalm 139:13-16;  
1 Corinthians 3:16-17; 6:19-20; 1 Thessalonians 5:23). 

- Participate in corporate and individual worship, choosing to be part of a community of 
fellow-believers and be regularly involved in the ministry of their local church. 

- Manage time well by balancing professional obligations with family responsibilities. 
- Keep physically fit and emotionally healthy. 

 



 

SCA Staff Handbook Page 13 
 

Servant principle 

 Lifestyle choices are to reflect the heart of a servant, not an attitude of entitlement. 

 
Stewardship principle 

 Exercise teaching responsibilities with adequate prayer and preparation so the presentation is 
biblically based, theologically correct (see Appendix – Statement of Faith) and clearly 
communicated. 

 Take the time to study the Christian philosophy of education, and be able to defend the stand 
with well-reasoned debate (1 Timothy 4:7-12). 

 Keep in confidence information shared with me unless it will result in harm to self or others, or 
as required by law. 

 
Submission to authority principle 

 Uphold the laws of the land unless they violate a direct command of God’s Word  
(Matthew 22:15-22). 

 Uphold SCA and its leadership team, using my influence to unreservedly advance the mission of 
SCA.  
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SECTION TWO: 

 
 

In the Classroom, Professionalism 
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Instructional Materials Policy 

Guidelines for reviewing educational and supplementary materials exist to preserve our high standards 
of spiritual values and conduct, and to instill these values in our students. At the same time, we have a 
responsibility to broaden their thinking to recognize the scope of literary knowledge available. Use the 
following guidelines in your selection of materials. 

General 
We recognize that the majority of educational materials that meet the Alberta Learning requirements 
are produced by secular publishers. While we are committed to the Alberta Learning curriculum and 
therefore to using the materials and resources that best teach it, there may be materials or portions 
thereof that do not meet our moral and spiritual standards. When these are encountered, policy and 
discretion should guide decisions regarding how to use the material in the classroom. 

Media 
Although we want students to receive an education of the highest quality, we do not want to expose 
them to things that are inappropriate according to Scripture or the general standards of our school and 
families. Media used in the classroom should not involve objectionable content (such as but not limited 
to:  swearing, nudity, promotion of ungodly lifestyles). Media with a rating higher than PG needs the 
approval of administration. 

Teaching Strategy 
When teachers encounter material that is inappropriate for the moral and spiritual guidelines of SCA, 
they will make every effort to incorporate Biblical worldview interactions around the material and 
minimize the emphasis placed on that material. 

Positive Goals 
1. All materials should be constructive in developing positive thought patterns, to uphold Christian 

principles of goodness, holiness, love, etc., and to reinforce the teaching of good citizenship. 

2. All materials should reinforce the goodness of good and the evil of bad. 

3. The Scripture points out that our conscience is to be our guide through life. It is incumbent on us to 
teach by example that the conscience should be trained to recognize evil. High quality materials 
reinforce the "normalcy" of good ideas and prevent the conscience from being "seared" by the 
acceptance learned from oft-repeated evil words. 
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Negative Aspects 
1. Thoughts and actions which are condemned in Scripture must not be presented in such a way that 

the student might gain an incorrect perception. That is, what is called evil or sin in the Bible should 
not be presented as if it's acceptable. 

2. The issue of distasteful language in the context of a novel or short story is an important one. While 
one might make a (small) case for the inclusion of some of this for the sake of cultural relevance, 
this should be a very rare exception. We wish to teach our students how to express even the 
deepest emotions without resorting to swearing and obscene language. 

3. The theme of materials used should not be humanistic, approve of situation ethics or put down the 
traditional/biblical family. 

 

 

 

 

Halloween 

SCA takes a non-active position on Halloween. 

 

 

 

 

Standards of Professional Practice 

Each teacher should have the following in place: 
 

1. Daily Plan Book 

2. Marks book 

3. Unit plans for each subject 

4. Yearly plan for each subject 

5. Updated Program of Studies 

6. Professional Growth Plan 
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Student Behaviour Plan 

Discipline is grounded in scripture, and SCA promotes a Biblical standard of conduct with its students. 
The Student Behaviour Plan supports EIPS Policy (www.eips.ca — see Administrative Procedures 
Manual). 
 
Discipline at SCA has these objectives: 
 

 To develop and maintain the optimum environment for learning. 

 To correct behaviour that is disruptive to the learning environment. 

 To train students to conduct themselves in ways that help the school community support and 
achieve goals of spiritual, intellectual, physical and social development for all, individually and 
corporately. 

 To remove recalcitrant (resisting authority or control; not obedient or compliant; hard to deal 
with) students so that the learning environment may be maintained. 

 

Parents have the God-given responsibility to discipline their children. If parents have questions or 
disagreements regarding disciplinary actions taken during the school day and in school activities, they 
are encouraged and expected to discuss concerns promptly with the teacher involved rather than 
bringing their grievance to other parents, faculty or students. 
 

Students are responsible under God to obey and show respect for teachers and administrators as 
they should their parents, and to contribute to an optimal learning environment. 
 

Teachers and administrators are expected to show respect for students, other staff and 
visitors, and contribute to an optimal learning environment. 
 
Teachers and administrators are also responsible to God for the students placed in their care and have 
the authority from parents to administer discipline within the limits and guidelines of the Student 
Behaviour Plan. They are responsible to work with parents in the matter of discipline, informing parents 
promptly of disciplinary action taken and making themselves available to the parents and students 
involved for discussion and counsel of disciplinary situations. The ideal objective of this involvement is to 
foster understanding, to challenge parent and student alike to supportive behaviour, to enlist student 
cooperation and to build a like-minded attitude. (Hebrews 12; 1 Corinthians 13) 
  

http://www.eips.ca/
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Staff Dress Code 

SCA Staff are to dress in a manner that establishes and maintains confidence, credibility and respect for 
them as professionals. The dress code that establishes these qualities is one that can be described as 
conservative, modest, professional and businesslike dress attire. 
 
The following guidelines have been prepared with the support of the School Council and the Society 
Board. 

Regular — Students are Present 

General Guidelines (for men and women) 

 Select work attire that is both modest and professional. Women are to be highly sensitive to 
skirt lengths, necklines and body exposure. 

 Tattoos, while culturally acceptable, are requested to be for private and personal exposure only. 

 Denim is not considered professional attire. 

 

Ladies’ Guidelines 
Appropriate attire includes: 

Men’s Guidelines 
Appropriate attire includes: 

 Dress slacks 

 Dresses or skirts (knee length or longer) 

 Blouses, sweaters, shirts (no sleeveless tops) 

 Dress shoes 

NOTES: 
- Capri and crop pants are not “dress” slacks. 
- Dress sandals with heels are appropriate, no beach 

sandals. 
- Piercing should be of a modest nature (small nose studs 

are permitted). 

 Dress slacks 

 Dress shirt and tie 

 Sweater or suit jacket (optional) 

 Dress shoes 

NOTES: 
- Piercing is not considered acceptable attire. 

 

Specific Events 
Field Trips 
Regular dress code applies. It may be practical to dress differently (i.e. outdoor trips, athletic trips). Staff 
are encouraged to use professional discretion. 
 

P.D./In-service in the district on a regular instructional day  
Regular dress code applies with the exception of a tie for a man. 
 

System Wide In-service/ATA/ACSI Convention Days  
Casual dress is acceptable. 
 

School Evening Events  
Regular dress code applies (i.e. Meet the Teacher, Band Concerts, Parent/Teacher Interviews). 
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Alternate — Physical Education and Construction 
Due to safety and time restrictions in specific courses, allowances are made regarding dress code. Time 
permitting, please follow the General Guidelines for all staff when in the classroom. 

 PE/Construction attire (male and female) should be modest, functional, and in good condition. 

 PE teachers are encouraged to wear Eagles Athletic attire when teaching PE. 

 PE teachers are permitted to wear sweats and t-shirts, but they should not be form fitting  
(i.e. yoga pants).  

SCA Casual Days 
Staff may dress casually. Please wear a top of your choice with runners or casual shoes (sandals are not 
acceptable for men). Jeans are acceptable; however, shorts are not. SCA Wear is encouraged. Clothing 
should still follow the overall guidelines of modesty and be in good condition. 
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Professional Development 

ACSI Teacher Convention 
As part of a teacher’s professional obligation and commitment to Christian education, all full time 
teachers are required to attend both full days of the annual ACSI Teacher Convention. Since this 
convention is not always local, teachers can choose to attend the same number of years that coordinate 
with their FTE. Teachers would attend according to the following: 
 

- .50 FTE attend ACSI convention every second year 
- .60 FTE attend ACSI convention two out of three years 
- .75 FTE attend ACSI convention three out of four years 
- .85 FTE attend ACSI convention four out of five years 
- Above .85 attend every year. 

ATA Teachers’ Convention 
As part of a teacher’s professional obligation, all full time teachers are required to attend both full days 
of the annual ATA Teacher’s Convention. If a teacher is part time, they are required to attend the 
convention to the amount of their full time equivalent (FTE). For example, if a teacher teaches .75 FTE, 
they are required to attend 75% of the convention. 

Biblical Worldview — Staff In-service 
New teaching staff are required to take in-service training in Biblical worldview. This training may be 
provided locally or through the Association of Christian Schools International. 

Ongoing Professional Development 
It is expected that teachers will be involved in professional development on an ongoing basis in their 
field of expertise and in Christian education. The Society has a limited budget available to assist with the 
expenses of such training, provided it meets the mission standards of the Society. Funds are available on 
a first-come, first-served basis. 

Outreach and Serving Opportunities 
Engagement in serving is an important aspect of the program at SCA. Staff are encouraged to make 
themselves available for mission trips and local service projects. 
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APPENDIX 
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